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CODE OF CONDUCT AND ETHICS

Caviness Beef Packers has been operations since 1962 and is led by 2™ and 3™ generation
members of the Caviness family. Our operations have grown from harvesting a handful of cattle
to processing approximately 2,800 head of cattle per day at our Hereford Plant. We currently
operate three beef processing plants, two in Texas and one in Idaho. Our piants range from
harvest, fabrication, and rendering to ground beef and patty processing. We produce safe, high-
quality beef for consumers.

At Caviness Beef Packers, we work closely with our customers, employees, and suppliers to
achieve the highest quality products possible. We are committed to exceed customer
expectations. We are committed towards integrity, honesty, sincerity, high ethics and moral
standards. Our culture is committed to individual growth, family friendly work environment, and
customer satisfaction.

Our Code of Conduct and Ethics defines Caviness Beef Packer's minimum standards, along
with the basic principles we expect from all our suppliers and contractors. We are committed
to ensuring that the standards outlined are effectively implemented, measured and monitored
throughout our global supply chain. We are also committed to aligning our Company practices
with the United Nations Universal Declaration of Human Rights. This policy is reviewed annually
as a part of our company’s annual training program.

This information communicates our values and expectations and emphasizes the importance
of responsible workplace policies and practices. We comply with all federal, state, and local
labor and other laws applicable to our industry. The standards outlined below reflect the values
we uphold in our own policies, and we expect our vendors and suppliers to follow these
standards and requirements as well.

Employment
= There is no forced, bonded, indentured or involuntary prison labor.
= Workers are not required to pay fees or lodge “deposits” or original identity papers with
their employer and are free to leave their employer on an at-will basis.
Employment is freely chosen.
We reject any and all forms of modern slavery in our supply chains.
We reject any inhumane treatment of employees and any form of human trafficking.
We recognize and support the International Labor Organization (ILO) and their efforts to
improving universal labor standards and social justice.

Freedom of Association
= The freedom of association is respected.

= We are compliant with all federal, state, and local laws that are related to freedom of
association.

Working Conditions

= A safe and hygienic working environment shall be provided, bearing in mind the
prevailing knowledge of the industry and of any specific hazards. Adequate steps shall
be taken to prevent accidents and injury to health arising out of, associated with, or
occurring in the course of work, by minimizing, so far as is reasonably practicable, the
causes of hazards inherent in the working environment.

= Applicable occupational health and safety regulations will be adhered to, and a working
environment which is safe and conducive to good health shall be provided. Workers
shall receive regular and recorded health and safety training and such training shall be
repeated for new or reassigned workers. We comply with all OSHA standards.

= Access to clean toilet facilities and to potable water, and, if appropriate, sanitary facilities
for food storage is provided.




= Accommodation, where provided, shall be clean, safe and meet the basic needs of
the workers.

= Responsibility for health and safety shall be assigned to a senior management staff.

Child Labor

= Caviness Beef Packers does not engage in or support the use of child labor as outlined in
our Child Remediation Policy.

* Employees must be 18 years of age to work at any of our facilities. Suppliers and
Contractors must not recruit child labor. (“Child Labor” is defined as workers under the
age of 15, or 14 in certain developing countries. No hazardous work may be carried out
by anyone under the age of 18).

= Suppliers and Contractors must maintain formal documentation that verifies the age of
each worker.

= |f children are found to be working directly for the supplier, they shall seek a sensitive and
satisfactory solution that puts the best interests of the child first.

= Children and young persons under 18 shall not be employed at night or in
hazardous conditions. We follow the labor laws of the State of Texas.

= |f an employee is found to have falsified their age as 18 or older, they are immediately
removed from employment with us.

Fair Wages

* Wages and benefits paid for a standard working week exceed living wage minimums,
national legal standards, and industry benchmark standards.

= All workers are be provided with written and understandable information about their
employment with respect to wages before they enter employment. Employee pay
advices outline the particulars of their wages for each pay period.

= Wages are paid directly to the workers, weekly and in full.

= Qvertime must be paid at the required overtime rate, at a minimum compliant with
national legislation.

= Deductions from wages as a disciplinary measure are not be permitted. Deductions from
wages not provided for by national law will not be permitted without the expressed
permission of the worker concerned.

Working Hours
= Working hours comply with national laws and benchmark industry standards,
whichever affords greater protection.
= Comply with applicable wage and hour and benefits laws relative to the industry
and/or local labor market.
=  We may occasionally work in excess of 40 hours per week in the event of unexpected
production requirements, customer requirements, or other emergencies.

Regular Employment
= To every extent possible, work performed must be on the basis of recognized
employment relationship established through national law and practice.
= Obligations to employees under labor or social security laws and regulations arising from
the regular employment relationship shall not be avoided through the use of labor-only
contracting, subcontracting, or home-working arrangements.

= All workers must receive the same rights, benefits and opportunities as other workers
performing similar activities.

Environmental Responsibility
* Conduct business in compliance with all applicable environmental laws, rules and
regulations. Waste is minimized and items recycled wherever this is practicable.
Effective controls of waste in respect of ground, air and water pollution are adopted. In
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the case of hazardous materials, emergency response plans are in place.

= In respect of packaging and paper, undue and unnecessary use of materials is avoided,
and recycled materials are used whenever appropriate

= In respect of energy use, all production and delivery processes, including the use of
heating, ventilation, lighting, IT systems and transportation, are based on the need to
maximize efficient energy use and to minimize harmful emissions.

= Our sustainability program addresses our commitment to environmental protection.

= We strive to provide a workplace free of bribery and corruption by complying with all
applicable laws relating to bribery, money laundering and/or corruption as well as
prohibiting the exchange of money or anything else of value to or from anyone (including
government officials) to influence actions or obtain an improper advantage.

= We conduct our business with integrity, honesty, and transparency, and we expect the
same from our employees, suppliers, and business partners.

= We maintain accurate records and financial reporting in accordance with applicable laws
and regulations.

= Included in our code of conduct and ethics is our harassment policy that specifically
states that we do not condone any type of harassment.

= QOur detailed “code of conduct and ethics” policy for all employees is included in our
employee policies and procedures.

= There is no discrimination in hiring, compensation, access to training, promotion,
termination or retirement based on race, nationality, origin, religion, age, disability,
gender, marital status, sexual orientation, union membership or political affiliation.

= Also included is information on how we administer disciplinary actions and grievances
in our plants.

Supply Chain Responsibility

= \We expect our suppliers and business partners to adhere to the same social compliance
standards that we follow.

= \We expect our suppliers to comply with this Policy and all applicable laws in the countries
in which they operate.

=  We expect our suppliers to communicate their own Social Compliance Policies to all
employees, suppliers, sub-contractors, home workers and temporary and contract
workers engaged in their supply chain.

=  We expect the conduct of our suppliers to not violate the basic rights of Caviness
Beef Packers.

Continuous Improvement
= The Company commits to an annual review this policy in order to continually improve,
taking into consideration changes in legislation, and any other requirements to which the
Company subscribes, and in order to ensure the adequacy, suitability and continuing
effectiveness of the policy. We also include this information in our annual training.

Workplace Environment

=  We are committed a workplace that accepts unique backgrounds, perspectives, and
talents of our employees. We believe that creating an environment where everyone
feels valued, respected, and empowered is crucial to our success.

= We strive to provide equal access to opportunities, resources, and career development
for all employees. We encourage a workplace culture that values merit, rewards
performance, and acknowledges the unique contributions of each employee.

= We support a work environment that encourages collaboration, open dialogue, and
mutual respect. We believe that everyone should have a voice and the opportunity to
participate fully in all aspects of our organization. We strive to create policies, practices,

and spaces that are accessible, supportive, and free from discrimination, harassment, or
bias.
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Careers and Work Place Experience

We want our employees to have a “career”, not just a job. We are committed to an effort
of continuous quality improvement. We understand our role as a leader in our
community and our industry.

To sustain our current business and improve our employee’s work place experience we
know that everyone has to do their part to make us the best and keep us the best. The
information below is a snapshot of some of the efforts past, current, and future that we
believe will keep us moving forward for the long term.

v We strive to offer a stable work environment of 40 hours per week.

v The economic impact of our payroll as it cycles through the local economies is
significant.

v We want the communities in which we operated to grow and prosper.

v We support our communities both monetarily and in person when possible.

v Our ability to manage the risks associated with our industry has kept us viable.

v

We keep our plant clean and safe for our employees, customers, vendors and guest.

Your Voice Matters

Your voice is important to us, and we are committed to listening and continuously
improving. Our “Your Voice Matters” phone line is designed to make it easier for you to
communicate openly and directly with us. This line is available to anyone who would like
to share their experiences, whether it's positive feedback, concerns, ethical matters,
complaints, or general suggestions.

All feedback will be handled with care and reviewed promptly. Where appropriate,
submissions can be made confidentially. Thank you for helping us maintain transparency,
accountability, and excellence in everything we do. Call us at: 806-318-7060



